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Introduction
I started my career in a building occupying one of the most beauti-
ful and best preserved Georgian squares in London, Fitzroy Square. 
My seat was on the first floor with high Georgian ceilings and views 
out on to a beautiful tree lined square. I was proud and excited to 
go to work every day, feeling real attachment to the office. When I 
needed a break I either walked out into the square or stared out the 
window at the trees.

Not everyone has such luck with external views or work location.  
Many workplaces, in this increasingly urbanised world, have limited 
visual aspect and almost no access to nature. People feel no con-
nection to their workplace, they are there to do a job and that is it. 
For nomadic skilled workers this lack of place attachment can have 
serious consequences leading to a sense of temporality. Also if in-
dividuals feel no connection to their workplace it will be difficult to 
feel comfortable when there.

How can the knowledge worker not only survive but flourish in 
this frenetic globalised workplace where e-mails arrive at all times 
of the day, one can always be contacted by phone and we are satu-
rated with information? The effects of this ‘digital revolution’ are 
causing a growing disconnect between society, our surroundings 
and even ourselves. How do we remain productive without losing 
our senses? 

Reconnecting mentally with ourselves, society and our surround-
ings is a start. The physical environment offers many possibilities 
in how this can be done. Our psychological health being so con-
nected to our physical health means that a lot is at stake. We spend 
most of our life at work so getting this right in the workplace will 

have knock on effects in all areas of our life. As ‘knowledge work-
ers’ (Drucker (1959)) we also have significant interest in protecting 
our psychological health.

Keeping up the pace of working in the ‘digital age’ will require us to 
understand our limits. To remain effective we will need to regularly 
revitalise our psychological health so we do not ‘burn out’. The im-
portance of nature in restoration is widely known. It has also been 
the subject of manipulation by scientists and artists alike to distil 
its essential properties.

This paper will explore psychological health, from the point of view 
of ‘knowledge workers’, in the context of the above and discussing:

- The trends and obstacles emerging from the changing 
workplace in the ‘digital age’.

- The scientific studies highlighting the importance of the 
physical environment on creating place attachment and 
mental restoration with particular attention placed on na-
ture.

- How three different fields use the essential qualities of 
nature to positive effect on mental restoration and place 
identity with the analysis of design methods. These fields 
are i) Oliafur Eliasson and the Light space movement ii) The 
Japanese Garden iii) Jackson Pollock and his drip paintings.
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The figures during this chapter are from a photographic survey I 
conducted asking a group of knowledge workers of all ages to pho-
tograph three aspects of their workplace with a caption for each. 
The first is of their facade and what it means to them, the second 
and third a positive and negative aspect respectively of their work-
place. The results highlight that a building is very rarely just bricks 
and mortar and good functioning of essential services makes all 
the difference.
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Pose the question “Where do you work?” to different people and 
I’m sure you will be surprised by the answers. Answers will include 
‘on the train’, ‘in the departure lounge’, ‘lying in bed at night’ or 
‘from my Blackberry’. 

Technology has had a profound effect on the way we work and 
in doing so has opened up significantly the places where we can 
work. Traditional manufacturing industries will continue to be con-
strained by their fixed assets but the opportunities for the knowl-
edge worker are endless. Hence the emergence of new trends such 
as flexitime, flexible work spaces, the rise of the consultant and 
coworking. 

A increasing trend in multiculturalism from a global workforce 
who are willing to migrate mean that employers are facing similar 
immigration problems to the countries they are in. How do you 
make these new skilled migrant workers feel welcome, thus allow-
ing them to work at their best?

Then there is the generational gap that is shaping the workplace 
between those that grew up with the emerging digital age and 
those having to adapt to it. It is not only a question of technol-
ogy itself but also new revenue streams being facilitated by this 
technology. This is often described in the stark differences be-
tween what is known as the Generation X-ers and the Generation 
Y-ers. Generation X being the baby-boomers born between 1950 to 
around 1982 with Generation Y or the Millennial generation being 

The changing 
workplace

born between 1982 and 2000.

The impact of the global financial crisis on the work place is still 
unclear. Some of the trends previously described may disappear 
or mutate but there is likely to be greater competition in the work-
place in the future owing to greater migration. The gap between 
the rich and poor will not just be over money but will be driven by 
knowledge. Those that have it and those that don’t.
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The digital revolution 

The industrial revolution was a major 

which was powered by the growing num-
-

duction was with us and it changed our 

-
-

-

There were other reactionist humanist 

-

these humanistic elements into his design 

-
-

-

1981 and brought computers into the home 

wide web and the internet protocol in 1982 

The mobile phone like other inventions did 
not just arrive overnight but has been de-

but it wasn’t until the early 90’s that mo-

antenna network meant relays between 
phone and antenna were shorter reducing 

the internet and the mobile phone now 

computers the traditional desk is becom-
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-

-
-

-

-
nection with living and thus with the world 

movement with restaurants applying the 

These movements are natural reactions to 

-

-
ties to humanise these massive elements 

-

-

movement has also generated interest in 
-

munity businesses that use technology 

small businesses that behave as a commu-
nity servicing each other with similar val-

-

been replaced by something much more 

to manage these new disturbances created 

-

people are more nomadic and real estate 

-

-
ity among employees that can be disrupted 

The digital revolution has also challenged 

progressed up the work ladder through 
experience are being challenged by the 

-

-

both in the workplace but also make it a 

Nomadism and multiculturalism

challenges to adapt or be replaced by 

best organisations to relocate to them but 
are also working with organisations to cre-

-

the companies that were at stake but also 

be able to adapt to changing markets with 

attract and retain talent not only through 

-

-

-

-

-

-
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we work and livability surveys might start to 

-

The power distance index ie the na-

Individualism - The relationship be-
tween the individual and the group

 Masculinity - The roles that are as-
signed between men and women

Uncertainty Avoidance Index - how 

Long Term Orientation - 

strategy is synonymous with values such 

long term orientated cultures are predomi-

-

-

-

can be optimised to accommodate cultural 
-

how best to design a healthy multicultural 

-

symbol that created was bad luck so they 

The new workplace

The work place as we have now ascer-

-
nology but this is generally only developed 

-
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-

more appropriately ‘organisation’ as per 

-

boundaries where people come back and 

creatives it will keep them interested but 

be gained by employment contracts but 
also through each companies ethos that 

working is more and more appropriate as 
company directors are asking their employ-

-

a more concrete response to this new ap-

the same sector they could not only help 

-
-

Conclusion

The digital revolution has had as big an im-
pact on society as the industrial revolution 

-
cantly changed the way we live and work 

-

link between social networks and collabo-
rative working or how these networks are 

both helping drive and being sustained by 

-

-

to develop environments where everyone 

These more networked migratory knowl-
edge workers need not only an overhaul 

-

16 17



The figures during this chapter are from a photographic survey I 
conducted asking a group of knowledge workers of all ages to pho-
tograph three aspects of their workplace with a caption for each. 
The first is of their facade and what it means to them, the second 
and third a positive and negative aspect respectively of their work-
place. The results highlight that a building is very rarely just bricks 
and mortar and good functioning of essential services makes all 
the difference.

All in the 
mind or not
Psychological health in the fast changing workplace is at stake. As 
psychological and physical health are so intertwined, they are dif-
ficult to separate. In order for people to not only cope but thrive 
with these new challenges to the workplace requires a comprehen-
sive approach. 

In this chapter I will try and show how our physical environment 
significantly impacts the mind in different ways enhancing and 
restoring psychological health. This can be achieved indirectly by 
addressing the physical health through indoor air quality, noise, 
natural light and ergonomics or directly by restoring mental vitality 
and creating place attachment with employees.

Workplace psychological health and productivity is often centred 
around psychosocial dimensions such as employee manager re-
lationships, incentivisation, job advancement and employee sup-
port. These management elements have been shown by Judge et al 
(2002) to directly relate to job satisfaction. These thus form the ba-
sis of numerous management books with the physical environment 
often relegated by managers to being just a fixed cost to be mini-
mised. Ellickson et Logson (2002) identified that these psychosocial 
elements accounted for 52% in variance of job satisfaction. But the 
physical environment becomes more important when the psychoso-
cial effects are less pronounced. Donald et Siu (2001) showed posi-
tive links between job satisfaction, the physical environment and 
employee physical and mental health.

Sadly, the impact of the physical environment is often left to the 
architect, interior designer and engineer to manage with differing 
success. Few companies include the physical environment in their 
management strategy although that is changing. Highly creative 
companies such as Pixar, Google and Red Bull are setting examples 
with their offices around the world bringing together innovative 
physical environments with new approaches to working, enhancing 
their brand at the same time. There is also a growing body of sci-
entific research that is demonstrating the impacts of the physical 
environment on workplace health following the existing wealth of 
research on psychosocial dimensions.
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Physical health

may help to encourage employee loyalty 

parameters have also been proven to help 
with employee health - both physical and 

lower job stress and better psychological 
 

This is explained by healthy individuals 

less healthy individual and it also returns to 

and skin disorders caused by the deteriora-

-

materials and low ceiling heights were 

the symptoms released a report in 1984 

building syndrome’ in its occupants owing 

better design tools that have largely allevi-

-

-

given control there was an overall im-

is physical the psychological stress caused 
by not being able to control the physical 

physical and psychological then become 

-
ual psychological stress in the workplace 

beyond broad tendencies and thus demon-

user control over their environment both 
by immediate action or by input into the 

 

environment also links to the mind through 
territoriality and place identity that I will 

Vischer importantly also links psychological 

-

generally coincides with external contact 
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responding to this by producing dynamic 
lighting that changes during the day and 
seasons working with daylight or recreating 

-
als are subjective whether with respect 
to physical acceptance eg glare or psy-
chologically through mood as described 

separated as demonstrated by Tuaychar-

extensive wide-ranging natural views and 

Identity and place attachment 

how physical environments are much more 
to people than the physical elements that 

-

linked to loyalty and commitment to an 

the physical environment than productivity 
-

to certain places one must understand 

in this as well as the social context they 

suggests that there is a direct relation-
ship between environment and behaviour 

-
ment relationship that is more dynamic and 

-
-

-
agement is so important when existing 

their mental and physical maps during the 

relates to the way it is received as much as 

people perceive themselves is also impor-
tant to place attachment and its interac-

These social groups are numerous and 
-

have an impact on your attachment to 

both personal and shared memories that 
are contained in the sociohistorical rela-

-

-

-
gested that it is not really the importance 

inter-connectedness and process that take 
precedence over its individual characteris-

-
tween the local and the global place that 

to only geographical locations but identity 

brought by the changing workplace has 

-
ticed 

-

-

There is also a debate among social theo-

demographic seek greater consolation in 
place attachment and territoriality where as 
the global rich has become more mobile 

-

-

I would argue that the global rich still 

as nationality or ‘home’ are particularly 
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between integrating both the new local 
identity as well as existing individual iden-

Attention, Contemplation and            

Restoration

base helped by engaging in cross discipli-

-
 

-

-

Fascination can act more as an unwanted 

-
-

-
-

-

-

-

fascina-
tion, being away, extent, and compatibility
Fascination

-

Being away is the impor-
-

ment and all the stress and the obligations 
Extent 

and scope to encourage the person to 
Compatibility 

whether the environment provides spaces 
or activities that are compatible with indi-

that increase rather than limit ones desires 

 demon-

categories depending on how varied and 

-
onstrated in a study by Bringslimark et al 

 

-

controlled the other variables and looked 

desks changed their productivity and the 

there was a statistically demonstrable al-

 

demonstrated that people positioned with-

space and 3 times more likely to bring in 

-

-

natural environment is an unconscious 
emotional reaction rather than a controlled 
cognitive response as described by Kaplan 

threatening so create other physiological 
-

ed in what Kaplan et Kaplan describe as 

-
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unthreatening state on contemplation and 

but potentially unnecessary as nature in all 
-

-

Conclusion

The links between our psychological health 
and our physical health in the workplace 
are as diverse and wide ranging as the 

you have control over something improves 
your mood or a more wide ranging view 

The physical environment also has an 

Introducing psychological and physi-

our ability to concentrate on more complex 

-

This greater loyalty and commitment they 

-

arrangements and casual sit down areas 

Future evolution in design will include the 
-

with creating greater place attachment as 

attention demonstrates one approach 

designed gardens in hospitals and clever 
landscaping in schools have been shown 
to speed up healing and aid concentration 

-
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Art, perception 
and light
Art and nature have always been linked together for better or for 
worse. The Ancient Greeks identified the cosmic elements of the 
world we live in as Earth, Water, Air and Fire. These key elements 
of nature have fascinated artists through the ages. Whether it is 
through precise representations as per the grand masters or other-
worldly experiences such as Anthony Gormley’s Blind Light. 

Art can reproduce feelings very similar to nature. It can shock as 
much as it can delight and calm. What is of particular interest is 
the way art produces restorative contemplative experiences simi-
lar to nature but with a technological approach. These experiences 
from art have similar qualities to those highlighted by Kaplan et 
Kaplan (1989) for restoration in nature. Artists often get spectators 
to challenge their own thinking or feelings regarding the physical 
environment they are in. 
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Light & Space Movement

-

Turner in his late works in the 1830’s and 
1840’s abandoned the camera obscura 

-

-
tance between the observer and the event 

particularly interested in how nature by its 
diversity distorted light in many ways simul-

-

-

brought with it many attempts both scien-
-

Turner painted The Angel Standing in the 
Sun . 

-

to rationalise sensation by measuring 
-
-

rithmic relationship between sensation and 

understand how psychological stimulus 
impact physical acceptance as highlighted 

-

The Bauhaus movement was a reaction 

closely linked to industry helping improve 

drive the movement and ultimately led to 
its destruction through disenchantment 

Space and 
movement  Perception and Activating 

the viewer -

Space 
and movement means that the art opens 

 
caused by movement
shapes such as grass moving in nature 

Activating 
the viewer is the artists intention to engage 

-

-

nature and what happens when they meet 

technical means to evoke natural powers 
 -

gens 

-

-

-

-
casements’ exhibited in 1970 played with 

-

Olafur Eliasson 

  

-

-

mankind with poetic natural phenomena 

said that scientists were robbing the natu-
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in the way it resonates with the dynamics 

-

work are not limited by cultural under-
standing but engage everyone in their own 

gets us to observe our surroundings and 

orientation in a world where technology 

 

-

-

removes the boundary between the space 
occupied by the viewer and the installation 

-

-

-

-

-

is closely linked to our memories and our 
shared history and very little to the reality 
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This interest between reality and percep-
tion started whilst at art school where he 
was very much inspired by the teach-

expectations considerably changed how 
-

-

when he poured non-toxic bright green dye 

-
stallation was to get people to reinterrogate 

-
destinely poured harmless green die into 

-

we experience public spaces is more to do 
with the way representation and iconogra-

as an external image they have no con-

themselves and their surrounding land-
scape was also demonstrated in ‘ The 

-

mirrors and kaleidoscopes through which 

perception constantly interrogates what is 
natural and how that we constantly change 

Conclusion

their work owes greatly to their universally 
-

-

by causing outrage by its seeming ‘pol-
-
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we notice that it is always there and thus 

-

and Kaplan and his essential restorative 
-

larly encountered when we interact with 

-

-

-

 

The Japanese 
Garden
For the Japanese, harmony shapes many aspects of their life from 
individual behaviour to nature itself. 

The role of harmony in Japan, wa in Japanese, has its origins in 
Confucianist teaching that holds it as one of the five core virtues. 
‘Wa’ is self-evident in many aspects of traditional Japanese culture 
from poetry, art and rituals such as the tea ceremony. Its presence 
in the design of Japanese gardens is no exception.

The Japanese garden is not a singular, there is no one type, it 
doesn’t sit alone but is the harmony between where man lives and 
nature. The Japanese garden is an inseparable piece of the main 
residence. 

Nature and its importance to the Japanese is the product of both 
the ‘beauty’ aesthetic and religious beliefs. Its reproduction in Japa-
nese gardens is a ‘way of mediating between the fearful aspects of 
‘outside’, of nature in the raw, and the safety and security of the 
‘inside’ world. (Asquith et Kalland (1997)). It is nature in its ideal-
ized state.

In this chapter I will explain how both the Japanese relationship 
between nature and religion influences the perception of their gar-
dens, the fundamentals of Japanese garden design and the design 
effects behind Japanese dry rock gardens and its visual perception.
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Nature, religion and Aesthetics

is understood moreholistically and spiritu-
ally with an interconnectedness between 

This spiritual aspect is important to the 

kami -
-

ture builds a greater link between humans 

This communication between humans and 
yorishiro or landing 

were real natural phenomena such as 

niwa
real yorishiro,

-

traditional garden design through represen-

-

embedded cultural meanings help change 
-

tion remains how these gardens still impact 

when they might not have this cultural/ 
-

is also likely that there is a visual perspec-

Japanese Gardens

changed through history as the perception 

-

uchi
soto

outside and inside is accentuated by the 
-

grand entrance also helps to accentuate 
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mikiri where the view 
is trimmed capturing only the parts wanted 

scenery whether a mountain or even the 

-

seventeenth century when the tea garden 

suited the gentry and clergy who occupied 

placed on the activity that accompanied it 

-

shitomido

-
-

mountains in the background such as the 

-
sented through six elements according to 

islands with sometimes rocky surround-
ings were intended to represent the sea 

were seen as elements that could not be 

represent natural phenomena such as wa-

gravel representing water on which rocks 

Visual perception in dry rock gardens

-

-
-

-

-

-

-

garden manual already mentioned and the 

Triangular rocks and clusters - express 
-

Odd number of groupings of rocks are 
preferred

Base Stones - are -

nant stones in a group to extend the base 

Sute ishi - ‘thrown away stones’ are ran-
domly placed stones to engender natural-

Folding screen technique - 

Winding Streams - 

Intentional Asymmetry 
Uniform textures - 
should not have overtly textural patterns

-
gists is the process that the human brain 
groups various visual clues to create an 

groups is through ‘visual segmentation’ 
breaking down the whole grouping into 

-

-
chologists produced some intuitive guide-

deemed relevant in perception research 

Proximity -  more closely spaced elements 

Similarity -  similarly looking elements are 
visually grouped together
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Smoothness - 

Enclosedness - 
in a closed path they are visually grouped 
together

Simplicity - 
-

considered individually but in superposi-
-

-
ence in contour perception when the cue 
size:empty space ratio

-
ary contours was not possible beyond this 

cue size:empty 
space ratio 

Textures are chosen not to dominate visual 

light and dark elements to give a mottled 

-

-
ings changes their visual relationship as 

down rather than viewed in relationship 
-

-

-

and thus visual segmentation 

ambiguous and the viewer is not directed 

-

scattered close to more dominant rock 

most obvious bilaterally symmetrical 

-
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place. The results highlight that a building is very rarely just bricks 
and mortar and good functioning of essential services makes all 
the difference.

-

dominant clusters up to the groupings 

stones and low-lying stones help accentu-

groupings between clusters and reducing 

-

-

discovered that ‘human luminance contrast 
sensitivity is enhanced along loci that cor-

between two visible cues and potentially 

unconsciously processed by the visual 

structure with the trunk converging on the 

-

Visual segmentation and perception is a 

laws help us to understanding how we see 

Conclusion

culture that has strong relationships be-

-

-

-
nections at a spiritual level can be attracted 
by representation and the strong attention 

Those who also have the spiritual con-

this otherworldly connection as they move 

-

restorative environments by Kaplan et Ka-
fascination in their 

, being away in the inside and 
outside approach, extent with the many 

 and compatibility 

-
-

-

obvious construction and representation 

gardens and the intention in both to see 
-
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The figures during this chapter are from a photographic survey I 
conducted asking a group of knowledge workers of all ages to pho-
tograph three aspects of their workplace with a caption for each. 
The first is of their facade and what it means to them, the second 
and third a positive and negative aspect respectively of their work-
place. The results highlight that a building is very rarely just bricks 
and mortar and good functioning of essential services makes all 
the difference.

Fractals, Pollock 
& Aesthetics

-

-
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The figures during this chapter are from a photographic survey I 
conducted asking a group of knowledge workers of all ages to pho-
tograph three aspects of their workplace with a caption for each. 
The first is of their facade and what it means to them, the second 
and third a positive and negative aspect respectively of their work-
place. The results highlight that a building is very rarely just bricks 
and mortar and good functioning of essential services makes all 
the difference.

Nature and Visual Complexity

he used to sit on his porch staring at the 

but dipped his brush into a paint can and 

-

-

patterns that repeat at smaller and smaller 
scales creating what is known as visual 

-

-

Natural pattern D

Pollock and Aesthetics

-
plexity in his drip paintings was studied 

his paintings as described by Taylor et al 

longer extended trajectories that joined the 
islands gradually submerging them in a 

at great speed covering the canvas very 

-
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The figures during this chapter are from a photographic survey I 
conducted asking a group of knowledge workers of all ages to pho-
tograph three aspects of their workplace with a caption for each. 
The first is of their facade and what it means to them, the second 
and third a positive and negative aspect respectively of their work-
place. The results highlight that a building is very rarely just bricks 
and mortar and good functioning of essential services makes all 
the difference.

-

 -

-

or even an unconscious emotional con-

-

-

They used computer generated simulated 

-
ence to patterns with an index between 

-

Physiological responses

stress is demonstrated by higher conduct-

They were shown several images but 

greatest impact on reducing stress it was 

-

Taylor et al stress the preliminary nature 

-

-

emotional connection might also have had 

-

Mondrian vs Pollock and nature

-

elements in a way that creates a ’pro-

complexity was an unconscious order that 

-

‘visual simplicity’ rather than complexity in 
-

-

and non-experts to distinguish the new 
-

perts and non-experts could not distinguish 

demonstrated that his lines were not ran-

Conclusion

-

-
-
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The figures during this chapter are from a photographic survey I 
conducted asking a group of knowledge workers of all ages to pho-
tograph three aspects of their workplace with a caption for each. 
The first is of their facade and what it means to them, the second 
and third a positive and negative aspect respectively of their work-
place. The results highlight that a building is very rarely just bricks 
and mortar and good functioning of essential services makes all 
the difference.

same scene in nature appear in the same 

through the speed that he painted bring-

painting individual islands and then paths 
-

an unconscious visual structure similar 
to the medial axis and rock clusters in 

works are higher than those that were 
-

visual complexity captivates the viewers 
-

and potentially his simplicity attracts us in a 
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The workplace has changed a lot over the last ten to fifteen years 
mainly driven by the advances in communication technology and 
the speed of computers. Before one had to wait for a letter or a fax, 
now everything happens in seconds. No time to think, we are in 
information overload. 

Mobility among employees is also a growing trend and actively 
encouraged by employers grooming the next chief executive. Nu-
merous livability indices are thus sprouting up, helping guide the 
discerning nomad to the next ‘must be’ destination. These indices 
may start to challenge the large metropolises like New York, Lon-
don and Shanghai who are never included?  

Part of the impact of nomadism and the digital revolution is a dis-
connect between people, their surroundings and themselves. Tradi-
tional territoriality has been lost! We are moving so fast with tunnel 
vision that we do not perceive life in all its complexity. This creates 
a sense of temporality in our existence. As James Turrell puts it 
‘seeing ourselves seeing’ might help us to reengage. 

So apart from all moving to Zurich or Stockholm, how can we man-
age these conflicting stresses caused by the changing workplace? It 
starts by reconnecting with our surroundings and all the diversity 
and interest it will bring. We can’t and shouldn’t reverse the recent 
changes in the workplace but we need to know how to live with 
them better. It will be this balance between this fast moving work-
life tempered by moments of reconnect and slowing down 

The universal relaxing impact of nature in the Japanese sense, 

Conclusion
an idealized unthreatening form combined with the otherwordly 
experience created can start to offer this reconnect. Nature in its 
fascinating way can create universal place attachment appealing 
to nomads of all backgrounds. It transports people through their 
shared histories and memories to other worlds as well as creating 
attachment to the immediate. 

The form of this re-engagement will differ depending on the state 
of the individual. Sometimes it will follow the need to reconnect 
with ourselves and sometimes it will be more of a reconnect with 
our surroundings and society at large. Both will offer stress relief 
but in differing forms and thus suit needs at different times. 

Re-connecting with ourselves in a more solitary experience will aid 
with contemplation and immediate relaxation. This can be created 
by individual otherworldly experiences similar to that of Japanese 
gardens where people are lost in their own visual perceptions. 
Harmony in aesthetics, with fascination both real and perceived are 
essential in capturing involuntary attention thus rejuvenating our 
ability to concentrate. Spectacular events of nature like sunsets, 
rainbows, snow falling, bird noise and trees moving can help create 
this never ending fascination. Bringing these experiences into the 
workplace will also allow us to further identify ourselves with it.

The experience of re-connecting with society and our surround-
ings is about stepping out of our tunnel vision and looking around. 
Offering collective experiences, where we can share unique events 
with others, brings us closer to them and gives us attachment to 
them and the environment in which it is shared. Eliasson with his 
Weather Project installation showed that certain experiences are 
multicultural in bringing everyone together.

The recreations of nature in the diverse examples discussed have 
many similarities. All these examples demonstrate an understand-
ing of the fundamental importance of the aspects of nature to our 
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psychological health and wellbeing through perception. Our memo-
ries and shared histories all help how we view things and they are 
what give us a sense of place. Nature’s essential qualities have a 
universal cultural appeal despite repeated confrontations. This 
aspect can potentially be harnessed to help create place and resto-
ration in the workplace in the ‘digital age’, reconnecting us with our 
surroundings, ourself and our coworkers. The benefits if this can 
be achieved will be numerous both economic, social and environ-
mental.
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